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Abstract

The organisation and compostion of paid work and the family have changed
dramaticdly in recent decades and s0 too has the context within which individuas and
families organise ther lives. These changes result from the interrdations between the
shifting economic and politicd context, in paticular the more competitive and globd
economic environment and changing lifestyle preferences.

Contemporary times are characterised by the widespread use of information and
computing technologies and greater economic, politicd and socid communications
between peoples and between states. One of the drivers of contemporary change is the
worldwide supremecy of neo-liberdism or the Washington consensus, referring
collectivdly to trade liberdisgtion, economic deregulation, privatisation, and fiscd
discipline. States adhering to this philosophy are condrained in terms of ther freedom
to manage their economies and finance ther socia policies and firms are compdled to
operate within the intensdy competitive globd market, which shgpes ther internd
working patterns and practices.

Paid work has become &minised and more flexible and families are more varied
in ther compostion and working times. The dgnificance of the made breadwinner-
femde caregiver modd has declined in both Europe and the United States but the
enquing care deficit has not fully been resolved and to varying degrees both dua and
sngle earning households druggle to find time to combine pad work with caring
despite the increasing interest in and promation of family friendly/ work life baance by
the states and supra nationd indtitutions.

The purpose of this paper is to explore the extent to which the family friendly
policies, including flexible working practices are designed to assgt families of whatever
compogition manage their work life badance and to what extent they facilitate the wider
economic objectives of the firm or state. The paper aso consders the extent to which
they mest women's draegic interets and move towards grester gender equity or
whether they are oriented more towards meeting women's practicd gender interedts,
which enhance current wel being but within the exising and currently unequal gender
order.



